
Labour Force Analysis

2025 Q1 SASKATOON REGION



Labour Market Tightens as the Saskatoon
Region Progresses on Key Developments

Key takeaways from this Quarter’s Report:

SREDA’s Quarterly Labour Force Analysis offers a comprehensive overview of the Saskatoon
Region's labour market, providing insights into employment trends, workforce dynamics, and key
economic indicators. By leveraging data from Statistics Canada and other trusted sources, this
report delivers valuable context on the Region’s economic health and trajectory.

Labour Market Tightens: The Saskatoon Region's unemployment rate drops to 4.8%, paired with
a participation rate of 70.6%. While this highlights strong economic activity and workforce
engagement, labour shortages in key sectors present ongoing challenges.

Continuing Labour Market Strength: The Region’s annual employment growth remains solid at
3.9%, adding 7,100 new jobs, led by full-time positions. However, quarter-over-quarter declines
signal the pressures of economic uncertainty on businesses.

The Engines of Growth: Sectors such as Healthcare, Construction, Transportation, and Education
drive growth, while Mining, Professional Services, and Hospitality have declined. Evolving
employment types reflect workforce preferences and immediate economic pressures.

The following analysis explores these trends and their implications for the Saskatoon Region's
economic landscape.



Labour Market Tightens
The Saskatoon Region is continuing to experience tightening within its labour market,
characterized by a low unemployment rate, combined with a reduction in its labour force
population. As of Q1 2025, the unemployment rate in the Region stands at 4.8%, declining from
5.3% last quarter. This figure is notably below the national average of 6.6% and that of other major
Western Canadian cities, underscoring the Region's ability to match people to jobs.

The Region's labour force participation rate remains one of the highest in Canada, at 70.6%, well-
above the provincial average of 66.9%. This growth is further supported by investments in
education and skill development, which has furthered the Region's capability to meet the
demands of a growing economy.

Despite these positive trends, the labour market shortage poses challenges, particularly in key
sectors. The demand for skilled workers continues to outpace supply, emphasizing the need for
targeted strategies to attract and retain talent in the Region.

Analysis

Unemployment Rate (%) – City Comparison (Q1 2025)
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Continuing Labour Market Strength
On an annual basis, the Saskatoon Region has showcased above-average labour market strength,
outperforming other major Canadian cities and the national average. Indicators such as the
region's low unemployment rate, high levels of economic participation, and robust employment
growth underscore this performance. In Q1, despite remaining robust, job growth decelerated to
3.9%, adding 7,100 new positions. This growth was primarily fuelled by full-time roles and strong
performances in key sectors, including Health Care and Social Assistance, Construction,
Transportation and Warehousing, and Education.

However, in the short term, the Region has felt the potential impact of trade and economic
uncertainty. On a quarter-over-quarter basis, employment declined by 0.5%, representing a loss of
1,000 jobs, which signals the challenges businesses and the labour market are facing in adapting
to these pressures.

This mixed performance underscores the shifting economic landscape and highlights the
sensitivity of businesses to economic uncertainty.

Employment Growth – City Comparison (Q1 2025)
Annual % Change
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The Engines of Growth
The Saskatoon Region's labour market in Q1 2025 reflected varied sectoral performance, with
distinct patterns of growth and decline alongside shifts in employment types.

Strong Performing Sectors
The highest-growing sectors included Health Care and Social Assistance, Construction,
Transportation and Warehousing, and Education, all of which demonstrated impressive growth.
Employment in Construction surged by 20.4%, driven by ongoing infrastructure projects and
residential developments. Health Care recorded a 24.7% increase, reflecting heightened demand
for medical and social services. Transportation and Warehousing expanded by 20.2%, indicating
greater logistical activity and the need for efficient supply chain operations. Additionally,
employment in Education grew by 17.3%, spurred by increased demand for educators.



Declining Sectors
In contrast, several sectors experienced notable declines. Employment in Professional, Scientific,
and Technical Services fell by 21.3%, while Mining, Quarrying, and Oil and Gas extraction saw a
reduction of 19.6%. Accommodation and Food Services experienced a 14.1% decline, and Business
Support Services recorded a 12.3% decrease. These declines showcase the challenges these
industries face as they adapt to evolving market conditions and shifting economic demands.

Employment by Type
The Saskatoon Region also experienced shifts in employment types. Annually, full-time positions
grew by 8,500 jobs, while part-time employment decreased by 1,000 positions. The long-term
trends suggest evolving workforce preferences and sector-specific demands, whereas the short-
term changes highlight the potential impact of trade and economic uncertainty on businesses and
hiring plans. On a quarter-to-quarter basis, full-time employment fell by 5,600 jobs, while part-
time positions increased by 800 jobs.

These shifts illustrate the Saskatoon Region's evolving labour market, highlighting the interplay of
long-term trends with immediate economic pressures.
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Recent Developments
Investing in Saskatchewan's Workforce: 2025-26 Training and Development Plan
The Ministry of Immigration and Career Training is allocating over $117 million through the 2025-26
Budget to prepare Saskatchewan residents for high-quality jobs aligned with the provincial Labour
Market Strategy. Key investments include funding for skills training, workforce development,
apprenticeship seats, and health occupation supports. This initiative aims to equip unemployed
and underemployed individuals with essential skills, address labour demand in natural resources,
and strengthen targeted recruitment strategies to support Saskatchewan's growing economy.

Procurement Progress for Saskatchewan Polytechnic's Skilled Trades Building
Three teams have been shortlisted for the procurement of the Skilled Trades and Technology
building at Saskatchewan Polytechnic's Joseph A. Remai Saskatoon Campus. The chosen team will
design and construct the facility under a Design-Build agreement, transforming outdated
structures into a modern, technology-driven environment to support skilled trades training.
Construction is slated to begin in early 2026.

Saskatchewan Indian Institute of Technologies Expands Aerospace Training with $17M
Boeing Investment
The Saskatchewan Indian Institute of Technologies (SIIT) received a historic $17 million investment
from Boeing to expand its aerospace training program, including the construction of a new
aviation maintenance engineering facility. This expansion, increasing the hangar size from 19,000
to 28,000 square feet, will introduce innovative technology, grow programming into avionics, and
double the number of annual graduates, addressing the rising demand for aircraft maintenance
engineers and other aviation professionals. Construction is set for completion in 2026.

Immigrant Nominee Program Relaunched with Narrow Focus
On November 1, 2024, Canada unveiled its 2025–2027 Immigration Level Plan, designed to align
immigration growth with infrastructure capacity, including housing, health care, and community
resources. In early 2025, Saskatchewan received its allocation, revealing a 50% reduction in its
Immigrant Nominee Program to 3,625—marking the lowest level since 2009. Additionally, 75% of
nominees must already reside in Canada as temporary residents.

Following a five-week pause in the program during the first quarter, Saskatchewan relaunched the
initiative with a narrowed focus on three priority sectors: health care, agriculture, and skilled
trades. Key changes include:

25 per cent cap on nominations in the hospitality, food services, retail trade and trucking
sectors.
Discontinuation of nominations for spas, salons and pet care services (excluding veterinarians,
who remain eligible).
Closure of the entrepreneur, international graduate entrepreneur and farmer owner/operator
categories.



Glossary
Labour Force is the number of persons 15 years of age and over who, during the reference week,
were employed or unemployed.

Employment is the number of persons who, during the reference week, worked for pay or profit,
or performed unpaid family work or had a job but were not at work due to own illness or disability,
personal or family responsibilities, labour dispute, vacation, or other reason.

Unemployment Rate is the number of unemployed persons expressed as a percentage of the
labour force.

Participation Rate is the the number of labour force participants expressed as a percentage of the
population 15 years of age and over.

Job Finding Rate is the proportion of unemployed individuals who find employment within a
given period.


