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Introduction
SREDA’s Quarterly Labour Force Analysis offers a comprehensive overview of the
Saskatoon Region's labour market, providing insights into employment trends, workforce
dynamics, and key economic indicators. By leveraging data from Statistics Canada and
other trusted sources, this report delivers valuable context on the Region’s economic
health and trajectory.

Key takeaways from this quarter's report:

1. Labour Market Leadership Maintained: The Saskatoon Region continues to lead
nationally, with Canada’s highest employment rate at 67.9% and labour force
participation rate at 71.7%. The Region’s unemployment rate of 5.1% underscores a
strong labour market and active workforce participation.

2. Employment Growth Accelerates: The Saskatoon Region saw a 4.6% year-over-year
rise in employment, adding 2,900 new jobs in Q4. This growth was fueled by part-time
positions and strong performance in industries such as Health Care and Social
Assistance, Transportation and Warehousing, Construction, and Education.

3. Wage Growth Challenges Persist: Saskatchewan’s Q4 wage growth of 3.7% lagged
behind the national average of 4.3%. This ongoing disparity signals potential economic
challenges, including diminished competitiveness and risks to talent retention.

This analysis explores these trends and their implications for the Saskatoon Region's
economic landscape.



1. Labour Market Leadership Maintained: The Saskatoon Region continues to lead
nationally, with Canada’s highest employment rate at 67.9% and labour force
participation rate at 71.7%. The Region’s unemployment rate of 5.1% underscores a
strong labour market and active workforce participation.

Saskatoon reinforced its position as one of Canada’s most dynamic labour markets in
Q4:

Labour Force Growth: +2,800 people (+4.2% YoY), showcasing the Region’s talent
attraction capabilities.
Unemployment Rate: 5.1% (down 0.2 percentage points from Q3), underscoring
resilience in job creation.
Participation Rate: Highest in Canada at 71.7%, reflecting a highly engaged
workforce.
Employment Rate: 67.9%, surpassing national averages and indicating strong
alignment between labour demand and supply.

These metrics highlight the Saskatoon Region’s strong economy but also the challenges
of a tight labour market, with businesses competing for talent, raising wages, and
adopting strategic workforce solutions.

Source: Statistics Canada



2. Employment Growth Accelerates: The Saskatoon Region saw a 4.6% year-over-year
rise in employment, adding 2,900 new jobs in Q4. This growth was fueled by part-time
positions and strong performance in industries such as Health Care and Social
Assistance, Transportation and Warehousing, Construction, and Education.

Sectoral Performance (Seasonally Unadjusted): 
The Saskatoon Region saw significant growth in key sectors, including Health Care
and Social Assistance (+19.1%), Transportation and Warehousing (+19.1%),
Construction (+16.0%), Education (+15.8%), and Wholesale and Retail Trade
(+12.0%).

Declining Sectors:
Conversely, several sectors experienced declines, with Mining and Quarrying down
by 38.1%, Utilities by 36.7%, Accommodation and Food Services by 22.0%,
Business, Building, and Support Services by 21.7%, and Professional, Scientific, and
Technical Services by 9.8%.

Employment by Type:
Part-Time Employment: +5.2%, driven by increased demand in retail and service
sectors during the holiday season.
Full-Time Employment: -1.2%, indicating potential structural shifts in workforce
preferences or reduced availability of full-time roles in specific sectors.

Despite disparities across sectors, the Saskatoon Region demonstrated resilience,
showing flexibility in adapting to challenges and capitalizing on opportunities for
economic growth.

Source: Statistics Canada



3. Wage Growth Challenges Persist: Saskatchewan’s Q4 wage growth of 3.7% lagged
behind the national average of 4.3%. This ongoing disparity signals potential economic
challenges, including diminished competitiveness and risks to talent retention.

Saskatchewan’s persistent wage growth disparity compared to national trends
continues to be a critical issue:

Q4 Wage Growth: +3.7%, falling short of the national average of +4.3%.
Historical Trend: This marks 16 consecutive quarters of below-average wage
growth, leaving Saskatchewan in the lower half of Canadian provinces.

The wage gap poses long-term risks to economic competitiveness and talent retention,
particularly as skilled workers and young professionals seek opportunities in regions with
stronger earning potential. For the Saskatoon Region, this could hinder the ability to
attract and retain talent in critical sectors like health care, education, and professional
services. Without addressing wage competitiveness, the Region risks losing its
competitive edge in sustaining economic growth.

Source: Statistics Canada



Recent Announcements Shaping the Labour Landscape
Canada’s Immigration Levels Plan 2025-2027

On November 1, 2024, Canada released its 2025-2027 Immigration Level Plan, which
aims to manage sustainable growth with infrastructure capacity, including housing,
healthcare, and community resources. Key changes include:

Permanent resident targets decrease from 395,000 in 2025 to 365,000 in 2027.
Over 40% of admissions in 2025 will focus on transitioning temporary residents
already in Canada.
Temporary resident targets set at 673,650 in 2025, 516,600 in 2026, and 543,600
in 2027.
International students will represent 45% of new temporary arrivals in 2025, rising
to 56% by 2027.

These changes reflect Canada's effort to create a more sustainable immigration system
that aligns with the country's infrastructure capacity while continuing to support
economic needs and maintain its humanitarian commitments

Glossary
Labour Force is the number of persons 15 years of age and over who, during the
reference week, were employed or unemployed.

Employment is the number of persons who, during the reference week, worked for pay
or profit (full-time or part-time), or had a job but were not at work due to own illness or
disability, personal or family responsibilities, labour disputes, vacation, or other reasons.
Includes persons who performed unpaid family work, such as farm or business, so long as
economic contributions are being made.

Unemployment rate is the number of persons who are not working, but are actively
looking for, and available to work; expressed as a percentage of the labour force.
Unemployment excludes individuals who are not seeking work, such as retirees, full-time
students, stay-at-home caregivers, and discouraged workers.

Participation Rate is the the number of labour force participants expressed as a
percentage of the population 15 years of age and over.

Job Finding Rate is the proportion of unemployed individuals who find employment
within a given period.


